Outcome
Of the
First Disciplinary Hearing

Keith Abrahams

Dated:- 16 January 2013

Chairperson:- Director Jacob Williams
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THIS CTY WORKS FOR YOU SRR
[author | 1 Williams
Tel No 021 4275128
Date 3130116 = |
Name Keith Abrahams T : L _
Personnel No 10000060 e "] ‘
Directorate Safety & Sceurity %
’ Department Law Enforcentent “‘
| Area Area West ]g

Mr. Keith Abrahams

OUTCOME OF DISCIPLINARY HEARING

A Disciplinary hearing was held on 25 Oct 2012, 08 Nov 2012, 05 Dec. 2012, 18 Dec 2012, 15 Jan 2013 and 16
Jan 1013 to investigate the following transgressions as listed in annexure D2.

This serves to confirm that you have been found #.# € wilty on all 67 charges of misconduct.

The reasons for the finding of not guilty are as follows:-

» Not sufficient evidence was presented on any of the 67 charges.

¢ 2 Date:
Employer representative Signature
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Emplo resentative :
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uu§ CITY WORKS FOR YOU ANNEXURE D5

DISCIPLINARY_ HEARING : PROCEDURE FOR CHAIRPERSON

Disciplinary hearing held against \J\e,‘_-\V\ %@\m& Name

OCO o Personnel number Lac\w Ekoecevwnent Directorate :
Department Area Date

"&c;m%%‘ : 2aOc) - s0w.
CHAIRPERSON

1. Welcomes all parties and introduces himself.
2. Identifies all the parties present and clarifies their roles.

Representative : Employer : Chairperson: ___ >
(Initiator) Do ene leuw Aacyss Wihewas

mt =
Representative : Employee Nedni  Weeaent Employee : ‘le_d\.\ _ NQ\LOL\I\QM
Labour Relations Officer : Kernetin Celayedqinterpreter : A I

3. Ask the initiator/alleged offender to name their witnesses.

Yirieesas; 2o Witnesses . _ VA P\ouch oms
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41 Explains procedures to be followed: eg language, conduct, witn%s’ E © < s
hha .{1 Y . g
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questions and cross-examination, honesty, openness, etc.

4.2 Reads the employee=s juitwd idvispresiir=sj QAL (s Al 122 ) Y%\ NO
5. Chairperson asks the following questions to alleged transgressor
5.1 Do you require a representative? Are you satisfied with your representative? YE% NO
5.2 Can you read and write? YEK NO
53 Did you receive notice of the disciplinary hearing? Y NO

—
54 Did you have adeguate time to prepare your case? YES -
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55 Do you require an interpreter/Are you satisfied with the interpreter? _YES _} I Ng,g; ‘

3 1
56  Areyou satisfied with the chairperson? YE( [ | nO
6.1 Chairperson reads out the charge(s) and/or ailernative charges separately Yﬁé NO
6.2 Do you understand the charge(s) and/or alternative charge(s) YES NO

it £ e, wifs e fitiator fu expilain e elure(s):

6.3 How do you plead to charge(s) and/or alternative charges.
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6.4 Request initiator to present employer=s case. YP&Q NO

Remember omis esaumination of witnesies Py allesed sfinder or representative)
6.5 Request alleged offender or histher representative to present hisfher case Y NO
(Rammaloer crmis exsuminalton of Wifnesses by Duttialor
6.6 The chairperson could also ask guestions for clarity.
71 Request the inttiator for closing argument/summary.
72 Request the union representative/alleged offender for closing argument/summary
8.1 On a batance of probabilities the alleged offender is found :
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8.2 Reasons for finding:
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9, If found guilly : .
9.1 Request initiator for aggravating circumstance {List the aggravating lactors you have considered)

"""

9.2 Request the employer or representative for mitigating circumstances (List the mitigating circumstances
you have considered}
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g3 Disciplinary action taken/Sanction : (Complete Appropriate Annexures if required)

94 Reasons for disciplinary action/Sanction :

10. Inform epiployee yﬁat he/she has the right to lodge an appeal In terms of the provisions of the disciplinary
code if He/she i not satisfied with the sanction imposed,
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Chairperson :




| hereby declare thal the above-mentioned h

Employee : (;q /

o A e ¥

a?begn_ explained to me and that | undersiand it.

(000 epbpoae: Ao 3/ ) . SreTh

if the employee refuses to sign:

Wiiness . Date :
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